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Submitted by CSW Chair Connie Frigo to NASA Executive Committee (EC) on March 1, 2020 in 
in advance of the Biennial Conference EC meeting on March 5, 2020 and in accordance with 
CSW Bylaws.   
 
INAUGURAL TERM 
March 11,  2018 - February 29, 2020 
*CSW formed officially on March 11, 2018 at General Membership meeting of the 2018 Biennial 
Conference at Cincinnati Conservatory of Music  
 
MEMBERS 
Connie Frigo, Chair 
Jan Baker 
Steven Banks 
Susan Fancher 
Carrie Koffman 
Kim Loeffert 
Kristen McKeon 
Kendra Wheeler 
 
ACTIVITIES 
Gender Data Collection 

➢ Established required gender data collection as members join NASA or renew their 
membership.   

➢ Demographic data provide necessary statistics to better understand total membership of 
organization, support funding possibilities with approximate percentages of 
underrepresentation, aid women+ as they apply for university fellowships, programs 
specifically for underrepresented populations, and other professional positions that 
encourage the applications of underrepresented populations.  For example: it’s not 
enough to state without data that women are in the minority in our profession; stating 
that women make up only 20% of NASA is a valid statistic that proves women are 
underrepresented.) 

➢ Observations made by the CSW: 
○ Nearly double the number of students than pros 
○ Only 100 professional women (19%) and 2 non-binary pros 
○ Only 249 student women (23%) and 2 non-binary students 
○ More pros chose “Prefer not to answer” than students 

➢ Below report as of Feb. 26, 2020 
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Mentoring Program 

➢ January 2019-December 2019: Launched inaugural mentoring program for women+ 
members.  

➢ Participants included 41 mentees and 39 mentors (29 women/10 men mentors) 
➢ Collected surveys in August 2019 (8 months in) to gather feedback and reflections.  13 

mentees submitted surveys and 24 mentors submitted surveys.  
 
Creation of CSW Bylaws 

➢ Submitted for approval to Executive Committee in January 2019  
➢ Revisions sent to CSW from Executive Committee in June 2019 
➢ CSW Chair and NASA President speak on July 10, 2019 about CSW feedback to 

revisions 
➢ Bylaws approved by Executive Committee October 16, 2019 
➢ Bylaws posted to NASA website by Don Dinnerville on December 27, 2019 
➢ Bylaws amended on Feb. 17, 2020 to expand the eligibility of the position reserved for a 

woman graduate student  
 
CSW Presents… at Regional Conferences 

➢ Uniform presentation made at all 10 regional conferences in spring 2019 by CSW 
members and allies to share activity report of CSW and gather feedback from NASA 
members across the entire organization about how CSW can best serve its members. 
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➢ All regional directors and conference hosts were notified by CSW Chair to request a 

visible time slot and as little as possible scheduled against it.  Some conference hosts 
communicated back and respected this request more than others.  

➢ Feedback from all 10 presentations was collected, analyzed and some initiatives were 
established as a result, specifically the Community Engagement Project, social media 
accounts and website.  

 
Volunteer Database 

➢ An online volunteer form was created in Feb. 2019 to allow all NASA members to 
contribute to CSW initiatives 

➢ As of this report, 18 volunteers submitted a volunteer form 
➢ At least 10 volunteers were used to support various initiatives as of 2019 

 
Feedback Form 

➢ An online feedback form was created in Feb. 2019 to allow all NASA members to 
contribute feedback, identity optional 

➢ As of this report, 2 members submitted feedback (1 anonymously; 1 by name)  
 
NASA Biennial Programming Efforts 
CSW put effort into the following: 

➢ Increasing the number of women applicants to play concertos or jazz solo features on 
evening concerts. 

➢ Increasing the number of women applicants to present master classes (as well as 
participate in them). 

➢ Encouraging NASA members (and helping to connect interested persons) to present 
lectures/panel discussions on a variety of topics of concern to all, but in particular 
focusing on issues of concern to women 

➢ Organizing NASA members with professional cameras and picture-taking ability to take 
photos at the conference, with the goal of accumulating photos that represent the 
diversity of presenters at the conference. 

➢ CSW Coffee hour: we proposed an informal gathering that will provide the opportunity 
for discussions with the NASA membership. 

➢ CSW Presents...this panel discussion was proposed, providing a forum for CSW to 
inform the NASA membership of its work over the past two years and to provide an 
opportunity for public discussion of issues. 
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Results of these efforts: 
➢ No women concerto soloists were programmed, and no NASA member jazz soloists 

were programmed.  However, the featured jazz artist is Roxy Coss.  Unfortunately, when  
➢ the concerto and jazz evening soloists were announced, her name was not included in 

the announcement.   
➢ Connie Frigo will present a saxophone master class by invitation from the Program 

Committee after no women applied.  
➢ In addition to this CSW Presents… presentation and discussion, only one of the 

lectures/panel discussion proposals CSW attempted to encourage interested parties to 
present ended up being proposed (“Navigating Early Years of College Teaching as a 
Woman”, proposed by Gail Levinsky, together with panelists Idit Shner, Vanessa Sielert, 
Scott Plugge, and Joyce Griggs).  NASA members who expressed interest in working on 
various other proposals were deterred mainly by the fact that everyone was limited to 
two proposals (and possibly also by the fact that lectures/panel discussions tend to be 
very poorly attended events).  Many NASA members want to perform a solo and a 
chamber work on the conference, so they are not able to also propose a lecture/panel 
(however, we think there would be an interest in more people doing lecture/panel 
discussions if they knew it would be at a good time and decently attended). 

➢ We have four NASA members who agreed to take professional quality photos at the 
conference: Megan Fisher, Kevin Stewart, Nick Zoulek, and Mariah Goulet.   

➢ CSW Coffee Hour, scheduled for Sunday, 8:30-10am in the School of Music Courtyard 
and sponsored by D’Addario 

➢ CSW Presents...this presentation and discussion was scheduled through consultation 
with the program committee.  

➢ Discussions have been had with students about wanting to attend the General Meeting 
that takes place during the Biennial in order to have their voices heard, but because it is 
usually on the last day many students do not or cannot attend. 

 
NASA Community Engagement Project  

➢ CSW submitted a proposal on October 5, 2019 to the NASA Executive Committee to 
create a new composition for middle school band with professional soloist.  

➢ The alto saxophone solo part will include a level of virtuosity that is playable by any 
professional saxophonist, or an advanced college student. 

➢ The composer will be Roshanne Etezady, composition faculty member at the University 
of Michigan. 

➢ NASA will pay the commissioning fee. CSW was notified of Executive Committee 
approval on Feb. 9, 2020  

➢ Only women and gender non-binary NASA members will be eligible to perform the piece 
for the first two years. 

 
 
 
 



North American Saxophone Alliance  
Committee on the Status of Women  

Activity Report for Executive Committee Meeting 
March 5, 2020, Arizona State University 

5 

 
➢ NASA members of all genders will be eligible to perform the piece in the third and fourth 

year.  
➢ All NASA members are eligible to receive the piece for free as long as they arrange for a 

young band to perform the piece with them.  
➢ Contract between NASA and Roshanne Etezady is in progress as of the date of this 

report.  
 
Communications & Marketing Plan 

➢ Social media accounts created: CSW Facebook page (Sept 2019); Instagram account 
(January 2020) 

➢ CSW website created and published February/early March 2020. Email sign up button 
for CSW newsletter and future communications 

➢ Further plans include building relevant resources on website  
 
Collection and Online Posting of Biennial Conference Programs  

➢ CSW proposed to NASA Secretary the value of posting past Biennial and regional 
conference programs throughout the history of NASA (since inception in 1976) 

➢ CSW will write a Gender Report for next issue of the Saxophone Symposium, in 
collaboration with editor Jennifer Blackwell that focuses on women representation in 
featured categories (concertos, masterclasses, competitions, EC positions, program 
chairs, possibly other categories) from Biennial Conferences between 2000 - 2020.  

➢ An effort to collect Biennial and regional programs will continue until complete. To date, 
Biennial programs from 2014, 2016 and 2018 are posted to the NASA website 

➢ This effort will allow future program chairs to have reference data from past conference 
programs and allow all members access for research and reference purposes 

 
NEXT TERM APPOINTMENTS OF CHAIR AND NEW MEMBERS 

➢ Next term dates: March 1, 2020-Feb. 28, 2022 
➢ Co-chairs Connie Frigo and Kim Loeffert appointed on Jan. 6, 2020 by NASA President  
➢ (4) members from first term remaining on CSW’s next term: Baker, Frigo, Koffman, 

Loeffert 
➢ CSW call for nominations for (4) open positions announced Jan. 26, 2020, with deadline 

of Feb. 15.  Members rolling off are: 
○ Kendra Wheeler, woman graduate student (must roll off) 
○ Steven Banks, position reserved for a man 
○ Susan Fancher, general member 
○ Kristen McKeon, general member 

➢ 26 total nominations; 7 eligible for woman graduate student position; 10 eligible for 
position for man; 26 eligible for (2) at-large positions 

➢ (4) new CSW members appointed week of February 17, 2020 (Balcetis, Gelpi, Hulting-
Cohen, Roman).  
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➢ Emails and phone calls made to remaining 22 applicants between Feb. 23-28 
➢ Members of next term: 

○ Connie Frigo, co-chair 
○ Kim Loeffert, co-chair 
○ Jan Baker 
○ Allison Balcetis 
○ Grace Gelpi, woman graduate student 
○ Jonathan Hulting-Cohen, position for man 
○ Carrie Koffman 
○ Nicki Roman 

 
MOVING FORWARD 
CSW requests the following from the EC in the coming term: 

➢ A better understanding of communication channel with EC and what CSW can expect. 
Can a protocol be established with a reasonable response time? Not clear about the 30-
day notice and how the EC determines when to use that rule or not.  

 
➢ An active and ongoing place at the table to discuss ways to increase gender diversity, 

inclusion and equity, as well as stronger support for overall diversity and inclusion within 
NASA, in key areas, through the establishment of new policies and initiatives: 

 
o Access to NASA database of women+ members so CSW can generate 

periodic newsletters to this specific demographic through Constant 
Contact newsletter. (Don Dinnerville would send the newsletter to specific 
gender fields of cisgender women, trans women, non-binary; CSW is NOT asking 
for email addresses.)  Members can OPT OUT once they receive the CSW 
newsletter should they choose not to receive this specific newsletter, which is 
identical to the option members have when receiving general NASA newsletters. 
Other genders that wish to receive the CSW newsletter can OPT IN. (It’s worth 
noting that NASA did not make all members OPT IN in order to receive the 
general newsletters, so to have a different policy for newsletters for women+ - 
20% of NASA membership- is an example of inequity and inequality for a certain 
demographic.) To ask CSW to create its own database of contacts: 

! adversely impacts CSW from communicating with the membership it 
exists to support 

! creates inequity and exclusion for a group that makes up approx. 20% of 
NASA membership 

! forces CSW to waste time collecting data that NASA already has, takes 
time away from important initiatives, and CSW’s efforts can never 
replicate the comprehensive membership data NASA has. 
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○ Biennial and Regional Conferences 

■ A CSW advisor position on all Biennial programming committees 
■ Official biennial and regional conference programming policies that 

support gender diversity, inclusion and equity by providing guidelines to 
program committees to follow, similar to Midwest’s programming 
guidelines  

■ Further discussion about selection process of featured spots (concerto 
soloists, masterclasses, other featured performances). How does NASA 
better ensure that women+ are fairly represented and that there are 
policies in place that prevent a lack of gender equity?  

■ Scheduling the general membership meeting sooner in the conference so 
that more members, especially students, can attend. This will allow 
students to have a voice in NASA, which is critical since there are 1018 
student members vs. 540 professional members. (CSW has received 
concerns about this.)  

 
○ A budget for CSW that is equal to the budget granted to other standing 

committees of NASA 
 

○ Creation of a scholarship fund for women+ student conference travel.  This 
will strengthen women+ presence in our professional organization by creating an 
incentive to actively participate.  

 
○ Required and mandatory response gender data collection at all official NASA 

conferences, competitions, program apps, applications, etc.... NOTE: There is a 
major concern about nonresponse bias when gender data collection is optional, 
which is when respondents differ from nonrespondents. Statistically, certain 
groups are more inclined to answer than others. This throws results off wildly or 
completely invalidates them. Anecdotally, we might expect women and members 
of underrepresented groups to be more likely to respond to a question about 
gender, which skews the data. If we are going to insist on data for everything 
(like the community engagement project), then we should be scientific and 
consistent in our approaches as an organization.  

 
○ Increased # of women+ that are nominated for elected positions  

 
○ Establishment of a Diversity Committee as a standing committee in NASA 

 
○ A general survey from NASA EC to all of NASA members asking for 

feedback about what members want to see from the organization.  This is 
similar to the feedback that CSW has gathered at our regional presentations.  


